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'
NOTE OF APPRECIATION
More than 200 Bowling Green State University employees (faculty and staff)
recently participated in a Spring Employee Enrichment Day to promote employee
health and wellness and welcome spring! WELL.NET, the BGSU Wellness Network,
would like to thank all who took part in the day's activities. Many people participated
in Family Feud and took part in line dancing, massage, cooking, calligraphy,
gardening, money management and relaxation demonstrations.
Thank you to all who contributed to the success of the first Spring Employee
Enrichment Day. A special thank you to the Union staff for all their cooperation and
assistance in the logistics, providing the beautiful cooking cfisplaystdemonstrations
and the delicious lunch. Also. thank you to the grounds department for providing the
plants for decorations, and Instructional Media for providing the audiovisual
equipment. Thank you to the many campus representatives who provided donations
for the drawings that took place throughout the day: the University Bookstore,
Student Recreation Center, grounds and the Prevention Center.
The event is over but people are still talking about it and how much fun they had.
The evaluations have been very favorable and we hope to continue this type of
activity as an annual event. Again. thanks to everyone for sharing your talents and
contributing to the positive energy developed by this fun and motivating wellness
day.
Lauren Mangili
WEUNET Committee coordinator

Irene Dusing
Irene Dusing, 78, a former part-time
University employee, died April 6 at the
Otterbein-Portage Valley Retirement
Village.
Dusing worked in the Bookstore,
beginning in December 1968 and retiring
in 1987.
Memorials may be made to Bethlehem
Lutheran Church in Pemberville.

Irma A. Lambert
Irma A. Lambert. 86, a former University employee. died April 7 at Wood
County Hospital.
Lambert joined the University staff in
November 1962 and worked as a
residence hall clerk until she retired in
September 19n.
Memorials may be made to the
Diabetic Foundation.

Elena c_ Fonseca
Elena C. Fonseca, 71, a retired
University employee, died Apnl 7 in
Pa.rkview Hospital in Toledo.
A classified staff member, she started
working at the University in October 1971
and retired in May 1987.
Memorials may be made to the
donor's choice.

Memorial seNice set
for van BeysteNeldt
A memorial service will be held for D~.
Antony van Beysterveldt. professor
emeritus of romance languages, at 3 p.m.
April 23 in Prout Chapel.
van Beysterveldt. who retired in June
1990, died at his home in Kenville,
Texas, Jan. 31.

ODK plans initiation
Omicron Delta Kappa leadership
honor society will hold its annual spring
initiation Apnl 30.
Faculty. staff, student members and
alumni are invited to a 7 am. breakfast in
the Alumni Room of the University Union.
The initiation ceremonies will take place
at 4 p.m. in Prout Chapel and will be
followed by a reception from 5-8 p.m. in
the Alumni Room.
Members should wear their ribbons.

FORSAJ,E
The bursar's office has a Microsoft
Excel Program. version 3.0 that has
never been opened for sale. The price is
$80. For more information, contact
Sharon Lee at 372-8344.

FACULTY/STAFF POSIDONS
The following faculty positions are available:
Applied Human Ecology: lnstrudOr/assislanl professor, interior design. Contact Elsa
McMullen (2-7813). Deacline: May 1 or until filled.
English: lnslrudor (temporary). Also, inslrudor/assistant professor (temporary). For both
positions, contact Richard Gebhardt (2-2576). Deadline: April 28 or until filled.
·
Polltlcal Science: Assistant professor (anticipated). Contact Roger Anderson (2-2921 ).
Deailine: May 7.
Soclolagy: lnslructOI or assistant professor (one year, temporary). Also assisla11t professor
(pl obatiOi iai y). For both posiliol IS, COnlact Meredi1h Pugh 2-2296). Daadli ies: April 26.
Telealnan1nadlo11s: Assistant professorlinslrudDr (temporary, ful-lime). Dealline: May 7.
Also, instructor (tempaary). Deacline: May 15 or until filled. For both positions. contacr Bruce
Kloplenstein (2-2138).

The lolowiug admiuisbdlive staff posiliolas are available:
Aigl9tlalb1 end Alconls: Systems specialist (lefl1IOl81y, lul-time tor a 24-month duration).
Contact pelSCll1181 seMcas (Sean::h M-011, 2-2227). Demline: Apri 23.
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tor adults and $4 for students and senior

Monday, April 19

Editor, the Monitor:

OBITUARIES

DATEBOOK
BGSU 1111s1er or Fine Arts Thesis
Exhibition. 9 am.-4:30 p.m. Monday through
Friday and 2-5 p.m. Sunday, lhrough April 20,
Dorothy Uber Bryan Gallely, F"llle Arts Center.
BGSU Bachelor ol Fine Arts Senior
Thesis Exhibition. 9 am.-4:30 p.m. Monday
through Friday and 2-5 p.m. Sunday, through
April 20, School of Art Gallery, Fine Aris
Center.
Fayetta Paulsen Lecture. "Con'llnJOication Between Higher Educalion and the
Legislature.· by Senator Betty Montgomery. 3

p.m., Alumni Room. University Union.
Reading, by poet Lisa Buscani, 7:30 p.m.•
150A conference room. Jerome Librcuy. Free.
lntematlonal Rim Serles. "Raise the Red
lanttem" (China 1992), 8 p.m., Gish Film
Theater. Subtitles. Free.

Tuesday, April 20
Classifled Stan Councll lleetlng, 9
a.m.-noon, Taft Room, Union.
Softball, vs. Toledo, 2 p.m., BGSU Softball
Field.
Baseball, vs. Wright State, 3 p.m.• Steuer
Field.
Lecture, "A Novice's Guide To Neural
Networks," by Ryan 0. Tweney, 7:30 p.m., 459
Mathematical Sciences Building.
Concert. "Keyboard Klassics." wiD feature
pianist Vuginia Marks and several SIUdent
pianists, 7:30 p.m., Manor House, Toledo's
Wildwood MetropaJIL Free.

Wednesday, April 21
Baseball. vs. Oakland, 3 pm., Steller
Field.
Concert. by the BGSU Concert Band and
the University Band, 8 p.m., Kobacker Hall.
Moore Musical Arts Center. Free.

Thursday, April 22
Apple Imagine Serles, "Future Technologies," noon-1 p.m., WBGU-l\I conference

room.

Lenhart Classic An1erican Film Serles,
"'The Pleasure of His Company; (1961), 7
p.m., Gish Film Theater. Free.
Concert, "A World Percussion N"ighl.," 8
p.m., Kobac:ker Hall, Moore Musical Arts
Center. Free.
Theatre Production, "lend Me A Tenor; 8
p.m., Eva Marie Saint Theatre. Tickets are $6
for adults and $4 for students and senior
citizens.. Call 372-2719 for reservalions..
Lenhart Classic American Rim Series,
"Kitty Foyle," (1940), 9 p..m.. Gish Film

Theater. Fl'Be.

citizens. Cal 372-2719 for resetVations.
Concert. by the BGSU Men's Chorus, 8
p.m., Kobacker Han, Moore Musical Arts
Center. SS for general admission tickets.

Sunday, April 25
Concert. by the Bowling Green
Philharmonia. 3 p.m., Kobac:ker Hall, Moore
Musical Arts Center. Free.

Auditions, for children interested in
performing in the Bowring Green Summer
Musical Theatre Production of "The Sound of
Music." 6-8 p.m., Kobac:ker Hall, Moore
Musical Arts Center. CaH 372-8623 tor details.
Open Auditions, for the Bowlilig Green
Summer Musical Theatre Production of "The
Sound of Music." 8-10 p.m., Kobacker Hall,
Moore Musical Aris Center. Call 372-8623 for
details.
Student Composers Forum, featuring
worils by BGSU graduate and undergraduate
students, 7 p.m., lnstn.m1ental Rehearsal Hall,
Moore Musical Arts Center. Free.
Bryan Chamber Serles Concert.
selections include "Madrigal Sonata." "Frve
Pieces for Wind Instruments and Percussion."
and "Suite in B-flat." 8 p.m., Bryan Recital Hall,
Moore Musical Arts Center. Free.

Monday, April 26
Lecture. "A Just Minimum of Health Care;
by Kenneth Cust 10 a.m.·2 p.m., 301 Shatzel.
Open Auditions, for the Bowling Green
Summer MUSical Theatre Production of "The
Sound of Music.· 6-1 Op.m., Kobac:ker Hall,
Moore Musical Arts Center. Call 372-8623 for
details.
Open Audition, for the BGSU Theatre
production next fall of "The Death and Life of
Sherlock Holmes; 7 p.m., 400 University Hall.
Call 372-2222 tor details.
lntemalJonal Alm Serles. "The Second
Awakening of ChriSta Kalges," (Germany
1977), a p.m., Gish Film Theater. Subtitles.
Free.

It may be time to take
a needed vacation
Personnel services is encouraging
administrative staff who earn vacation to
check the balances on their April paycheck stubs. This balance (hours and
minutes) represents the employee's
aocruaJ for April, minus any usage
already reported to payroll through

March.

Friday, April 23
811 tell, vs. Kent. 1 p.m., Steier Field.
Softball, vs. Kent, 2 p.m., BGSU Sohball
Fteki
Women's Tennis. vs. Denison, 3 p.m.,
Keefe Courts.
Thealre Production, "lend Me A Tenor,· 8
p.m., Eva Marie Saint Theatre. TICkets are $6
for adults and $4 for students and senior
citizens. Can 372-2719 for reservations.
Concert, by the BGSU ~lie Band, B
p.m., Kobac:ker Hal, Moore Musical Arts
Center. Free.

Saturday, April 24
n-m.

An &en1ng or Dimer and
which
includes a tinner in the University Union. the
diredor's back.stage revelalions, and the
pel1oc 111111 iC8 of '1..end Me A Tenor". TDeis
are $22..50 per person or $15.50 per person
for membets with a BGSU lhealer Pass. For
more informa!ion cal Joyce Kepke at
372-8181.

TheMre Producllan, "lend Me A Tenor," B
p.m., Eva Marie Saint Thealre. TICkets are $6

In acc:ordance with the University's
vacation poficy, a staff member's vacation
balance as of June 30 cannot exceed
352 hours (44 days). Therefore. employees may want to schedule vacation for
the remainder of this fiscal year to avoid
losing any balance in excess of 352
hours (44 days) on June 30. For more
information, contact Shirley Colaner,
manager of records, at 372-2559 on or
after April 26.

Test scanning can be
done May 8 morning
Computer serviceS will extend its test
scanning hours for final exams to include
8 am.-noon Sa1urday morning, May 8.
Participants should bring their National
Computer System answer sheets to 301
Hayes HaD. Please use the loading dock
door (east side of the building) or the
Ridge St door (north side of the building).
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Classified staff
have questions
on health plans
"Confused" is how most Classified
Staff Council represer:rtatives described
their constituents' reaciions to the three
health care options that have been
proposed by University administrators.
The topic was di5cussed at the council's
April 20 meeting.
Joyce Hyslop and Bob Kreienkamp,
CSC's representatives serving on the
University's Health Care Task Force,
reported that the task force has reviewed
the three-option plan proposed by Dr. J.
Christopher Dalton, vice president for
planning and budgeting, Robert Martin,
vice president for operations, John
Moore, executive director of personnel
services, Gaylyn Finn. University
treasurer, and Jim Morris, manager of the
Benefits Office. The task force will
present its response to the proposal in a
report to President Olscamp.
The portions of the plan that most
concerned the task force dealt with dental
and mental health coverage and compensation for dassified staff. The proposal
attempts to "level the playing field" by
eliminating the differences in health care
coverage and employee premium
contributions between contract and
classified staff. It is recommended that all
classified staff receive an additional 35
cents per hour to compensate for the
family coverage premium contributions
they will have to start paying under the
new plan.
Hyslop said there was not a consensus among task force members on
whether 35 cents per hour was enough to
compensate classified staff. "When Dr.
(Don) Boren (chair of the task force)
presents the infonnation to President
Olscamp. there will be representatives
present from all three constituency
groups. The classified representative wiU
explain how we do not feel the leveling of
the playing field was equitable; she said.
Several counal men:it>ers said they
have received cans from constituents
who say they do not understand the three
options and are concerned they wiU
choose one that does not cover them
adequately.
Hyslop said if the proposal is approved
by the Board of Trustees, informational
meetings Will be held detailing the
coverage of each option.
Chris Stock, chair of CSC, said many
part-time classified en1P.f'JY89S are
worried that their hours wiR be reduced if
departments are requirtl(ito pay theli
staff the additional 35 cents per hour.
Hyslop sajd she will report these concerns to the task force.

Continued on page 3
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University to give
honorary degrees
to Ellis and Brown

Crewmen tWt1c on the atrium area of Founders Hall as renovatkJn of the residence facility remains on schedule. According to Lance Teaman. architect's office,
the completkJn date is August 6 with students expected to move in tor fall semester.
Teaman said contraclDrs currently are plastering and painting as well as finishing
other interior MOdc.

Arts Campaign is progressing well
Arts Unlimited, the University's
children's outreach program, is the first of
the five areas involved in the $1.825
million Arts Campaign to surpass its goal.
Arts Unflmited's individual goal was
$315,000, and thanks to a recent
$60,000 anonymous gift. the program
has raised more than $366,780.
In all, the campaign. which encompasses the College of Musical Arts,
School of Art. theatre department. dance
program, and Arts Unlimited, has raised
$1,792,000.
"We're extremely pleased with our
pc ogress so far, but we stiD have several
areas that need additional funds in order

to reach their individual goals.· Marcia
Sloan Latta. campaign coordinator said.
"We continue to need funding for
scholarships, opera. outreach activities
and the School of Art Gallery.•
She added that support for the
campaign has come from individuals,
corporations, and foundations, in
amounts ranging from $10 to $250,000.
Alumni and friends interested in
contributing to the campaign should
contact Latta at the development office at
372-2424. The campaign, named "Arts
BG - We Do It Alli." will come to a close
inthe~faD.

Two northwest Ohioans will be
honored during the University's May 8
commencement exercises.
Crystal 8lis, superintendent of Toledo
Public Schools, and Daniel Brown,
president and chief executive officer of
Owens Technical College, will be
awarded honorary doctor of educational
administration
degrees.
Dr. C. Peter
Magrath,
president of the
National Association of State
Universities and
Land-Grant
Colleges in
Washington.
D.C., will be the
Crystal Ellis
speaker at the
ceremonies.
Ellis, a 1957 graduate of the University
who also received his master's degree
from Bowling Green in 1975, has served
the Toledo educational community as a
teacher, coach and administrator for
more than 30 years.
He attended Bowling Green on an
athletic scholarship and was the
University's first African-American
basketball player.
During his career
he was elected
the team's
captain and most
valuable player
and was an
AH-Mid American
Conference first
team selection.
After working
at the Toledo

~~is

Daniel Brown

teacher and
coach at Libbey High School. A SI iccession of principalships in Toledo elementary. junior and senior high schools led
him to the superintendent's office where
he became deputy superintendent in
1985. In 1991, the Toledo Board of
Education named him superintendent of
the 41,ooo-stucient school district.
Elfis' participation in professional,
educational and community organiza;,,mtiot"""'is
is extensive. A member of many associations, board. committees and advisory
groups. he was selected as one of the
top 50 Black Leaders in Toledo and one
of three persons honored as 1991
Executive of the Year by the Toledo
Chapter of the American Society for
Training and Development In 1992 the

Continued on page 3

Faculty Senate discusses new
summer school incentive program

Looking back on 1992-93, leaders see progress made, concerns addressed
As the chairs of Administrative Staff Council, Classified Staff Council and Faculty Senate are about to complete their
terms in office, they reflect on what their constituency groups were able to accomplish this academic year.
When asked which issue was the toughest faced by
Classified Staff Council during her year as chair, Chris
Stock quickly replied, "The layoffs. Watching the
family atmosphere that we have being torn apart-that was very difficult. But sometimes you just can't
predict what is going to happen.·
Just two years ago, Stock herseH probably would
not have predicted that she would serve as chair-elect
during her first year on council. She also became the
first part-time University employee to serve as chair of

csc.

"It was a jump-in,

feet-first situation;
explained Stock.
"Personalty, it hasn't

been a problem, but
not being at the
University for the
entire day can be .
difficult. But council
did a great job of
supporting me and I
have to give credit to
the office that I work
in (operations} they've been tremendous."
As Stock prepares
to leave her position
Chris Stock
at the encl of the
academic year, CSC
Classified Staff
members debate the
Council
possible equaflzation
of health care benefits
and premium rates between the three constituency
groups. Reactions among classified staff remain
mixed.
"I don't have a good indication yet for what the
majority of the people feel; Stock said. "It's probably
the hottest topic and the most sensitive issue right now
and I think it is going to depend upon the final recommendations that President Olscamp presents to the
Board of Trustees. I'm hoping that they wm be
sensitive to the feelings of the classified employees.·
According to Stock. a highlight of this year was the
payout of the phase two wage adjustment from the
1989 wage survey. In addition, being invited to give
classified staff salary proposals in person to the
Faculty Senate Budget Committee was a boost to

csc.

·1ve learned a lot along the way as chair; Stock
said. ·1 feel real good about the experience. meeting
the trustees, diso issing issues with the president
"Al counal, we've learned to be as aggressive as
possible. We've learned that by sitting back you can
be blind-sided. AR the diffiaJlt issues have taught us
the lesson to stay strong, stay active, keep our eyes
open and maybe question the administration a little
more than we did.·
Stock said that CSC's strengths are largely due to
council members who have offered their time and
talents as needed She added that talented individuals
.can be found aD aaoss the campus.
·rd like to see employees in general stop thinkqlg in
terms of classifications; Stock said. i·d like to see the
campus community view itself as similar in its interests
and to continue to make BGSU a great place to learn.
We're here to provide a service to the students." Marie Hunter

"One of the overriding concerns that Faculty Senate
has had this year is faculty salaries," Dr. Allen White,
chair of Faculty Senate, said. White, who completes his
term as chair in May, added that interest in a union to
represent faculty on campus also is a hot topic.
"There is definitely a split in the thinking of the faculty.
Many of the faculty don't want any part of it (collective
bargaining} and many of them are all for it, so there is a
rift,· he explained.
White said he recently has seen data demonstrating
that universities having
an American Association of University
Professors (AAUP}
collective bargaining
unit have not lost
positions in the past
decade, but have
gained.
"We're one of the
few schools that has
lost positions; White
said. "The impetus
behind the BGSU
affiriation with the AAUP
is to restore the
professional scholarly
integrity that I think
we've losl We. the
Allen White
faculty, have no
Faculty Senate
bargaining power right

now.
"I think very often it is
a misperception that all the faculty want is more money.
I don't think that's necessarily true. Part of the impetus
behind collective bargaining is a more powerful voice in
the University's destiny. in other words, a more meaningful sense of sharad governance."
Prior to running for vice chair. White had been
elected to the Senate Executive Committee which he
served on for three years. He also was a member of the
University's Strategic Planning Committee before
becoming director of the former School of Speech
Communication for eight years.
.
Other issues presently confronting faculty include
rising health care costs. White said that although the
topic is not resolved, progress has been made.
·1 think we've finally come to grips with the employees' health insurance package. I suspect that employees
are going to have to pick up a bigger share of that. and
that is a concern,· White said. "We may not like the
recommendations that are going to be forthcoming, but
we've had to face it In that sense, it's a positive move.
Nobody wants to pay more money for his or her health
insurance, but you canl hide from it"
White points to mid-ysar raises and the recent
reaccreditation of the University by the North Central
Association as positive steps for BGSU. He is also
optimistic about the new University trustees, David
Bryan and Valerie Newell "I've found them to be
enthusiastic and exciting people and I think they are
going to make a very positive contribution to the
University.
i feel good about the year,· White said. ·1 think it has
been a positive year within the limitations of the system.
The system doesn't allow for great accomprlShments.
But within those limitations, I think we've donE! just about
as good as anyone could.· - Marie Hunter

Attempting to wrap up loose ends
before the close of the academic year,
Faculty Senate met in an on-call meeting
April 20 to discuss a variety of issues. It
has one more regularly scheduled
meeting May 4.
During open discussion, several
senators indicated there is confusion
among the faculty over implementation of
a summer school incentive program. A
recent letter to the editor of the Monitor
from Dr. Suzanne Crawford. dean of
continuing education, international and
summer programs, fonnally announced
the program which has been approved by
President Olscamp.
Crawford said summer salaries for
faculty will be returned to the formula of
1/30 of the 1992-93 academic year salary
(up to a maximum of 1/30 per ae<fit
hour). In ackfrtion, the ovel'all goal for this
year's summer school program will be to
return to the student cre<fit hour (SCH}
productivity of 1990, a growth of five
percent.
Dr. Eloise Clark, vice president for
academic affairs, told the senate the
program is an incentive to achieve more
summer school participation. Any profits
from the program will go to the general
education fund.
According to Dr. Allen White, chair of
the senate, the way the incentive worf<s is
if a department wants to keep its summer
school budget intact, it has to generate
five percent more student cre<fit hours
than the average of the last three
summers.
Many senators questioned how the
program could be practically implemented.
In other business, senators approved
a resolution calling for the senate and its
exec:lJtive cornmitteeeach to hold one of
their regular meetings at Firelands
College in Huron next academic year.
Dr. Benjamin Muego, vice chair of the
senate, said attending a meeting on the
college's campus would be a good
. symbolic gesture of Faculty Senate's
interest in Rrelands. He added that the
senate is the only constituency group
· which does not have an annual meeting
in Huron.
•tt is important that we include
Rrelands as part of our family of colleges; Dr. Allen White, chair of Faculty

According to Administrative Staff Council Chair Ann

Bowers, a top priority for the group on its 10th anniversary is ranking BGSU administrative staff salaries fourth
highest among 11 comparable state universities.

Bowers, who Completes her term as chair at ASC's
June meeting, said administrative staff positions are
quite diverse and therefore, difficult to classify and
compare when analyzing salaries between universities.
"We have to find ways to see how our salaries are
comparing with other universities on a broader basis;
Bowers said. "Next year
that is going to be a
major emphasis: to start
tracking more positions
and assist these people
in making a case for
market adjustments.
"We find ourselves
defining who we (administrative staff) are
because sometimes
we're lumped together as
administrators. Actually,.
we include resident hall
directors, research
assistants in the labs,
managers in food
operations and residential
services, athletic coaches Ann Bowers
and grant-funded staff.
Administrative
We are very diverse and
that is something that we
Staff Council
need to dearly define.·
During her term as
chair. University budget cuts have caused the layoff of
three administrative staff members. Two other full-time
positions were reduced to part-time. Bowers said that
because administrative staff are salaried and not paid
per hour, long days and heavy wor1doads have become
increasingly common.
"Until the dust settles and there is reorganization in
some areas, it is extremely difficult for some administrative staff. They're putting in a lot of hours every week
with no real light at the encl of the tunnel right now;
Bowers said. "This has been on-going and that takes its
toll."
Despite difficulties faced by University employees
during the past year. Bowers said administrative staff
have taken positive steps toward the Mure. ASC held
a~ planning session with John Moore,
executive cfirector of personnel, that analyzed the
group's goals and the issues confronting them. One
result of the sessions was the formation of two ad hoc
committees, one promoting ASC's internal affairs, the
other handling external affairs.
The internal committee is analyzing the development
of an orientation program for new counal members.
The external group recently sponsored Easter basket
donations to needy children in the Bowling Green area
Before becoming chair of ASC, Bowers had served
two three-year terms on ASC. After chairing a couple
com11dttees. she was asked if she would be interested
in running for chair-elect. •tt felt like the right thing to
do; Bowers said.
"I've been highly impressed with aD of the administrative staff I've WOl'ked with on COUOC1l and committees.
It's just a wonderful group of people to represent That
aspect of serving has been truly rewarding." - Marie

Gallery.

Snyder, who currently is on political
leave from her position as special needs
coordinator in the Toledo PlJJfic Schools,
wiD speak on 'Hispanics as the Invisible
Minority: lmplicatior.s for Education."
Snyder is conducting her doctoral

The lecture series is named in honor
of Dr. Miguel Ornelas who was the
director of affinnative action and an
assistant professor of ethnic studies at
the University when he died in 1989.

Prior to his appointment, he served as
the executive cfirector of the Ohio
tfispanic Institute of Opportunity.
The series is being sponsored by the
Human Relations Commission.

He said the University's creative
writing program, which he called •one of
the country's best,· is on the verge of
being eliminated. He said retirements
have hurt the program and rather than
restaffing it. University administrators are
considering eliminating it
Clark said before any major degree
program can be eliminated it must go
through the College Curriculum Committee and the Undergraduate or Graduate
Curriculum Committee and then to the
Committee for Academic Affairs for
informational purposes.
O'Connor proposed an ad hoc
committee be appointed by the senate to
represent programs going through this
process.
Also at the meeting, the senate
approved an honorary degree for Gerald
Pratley. a Ganacfian film critic, teacher
and scholar who founded the Ontario
Rim Institute.

Trauth joined the Bowling Green
faculty in the former radiotelevision-film
program in 1 gn after teaching three
years at the University of Tulsa She is
a graduate of the College of Mount St
Joseph and earned her master's
degree in joumalism from Ohio State

COSl/Toledo president
to speak at breakfast

Black Educators' Association established
the Crystal ElliS Scholarship Fund for
Mure educators. In addition, he has been
the recipient of the Special Recognition
Award by save Our Children Inc.

i.

Bowring Green also has recognized
him by naming him Alumnus of the Year
in the College of Education and Allied
Professions and inducting him into the
.A!hletic HaD of Fame.
Brown has been an Owens Tech
executive since 1966 when he was
responsible for counseling. registration
and admissions as part of a joint venture
between Penta C".ounty Vocational High
School and Penta Technical Institute,
now OWens Technical CoRege. He
previously held the posts of dean of
Owens' Lima campus branch, dean of the
main campus. administrative assistant to
"'

. ..
"'

University. She received her doctorate
in mass communication from the
University of Iowa
She has been active on University
committees, such as Faculty Senate
and its Committee on Academic Affairs,
the President's Panel, the Committee to
Assess Effectiveness of BGSU Budgeting/Planning Process. the University
Image Task Force and the Steering
Committee on Status of Women and
Minorities. During the past two years
she coordinated the University's North
Central Association reaccre<frtation
process.

Trauth has been the recipient of
numerous grants which have enabled
her to publish research in the areas of
mass communication law, mass me<fia
and society and educational broadcasting. In 1987 she served as a National
Association of Broadcasters faculty
intern in Washington, D.C., where she
worked in the research and planning
department studying current practices
in radio sales.
She has been named Outstanding
Teacher in the College of Arts and
Sciences competition for the Department of Telecommunications and in
1978 received a WICl award for
"significant contribution to improving the
status of women at Bowling Green.·
She also was named one of the
Outstanding Young Women in America
in 1979.
Trauth is a founding co-chair of the
Communication Law and Policy Interest
Group of the International Communication Association. She also is a member
of the editorial board of the Journal of
Broadcasting & Electronic Media .

German Drama Workshop to give performance
The German Drama Workshop will
present Max Frisch's "Biedermann und
die Branclstifter" Wednesday (April 28)
and Friday (April 30). On both days the
performances will be held at noon and 7

William Booth. the new president and
CEO of COSl/Toledo will be the speaker
at the Friday (April 30) Breakfast in BG.
. The breakfast. which begins at 7:30
am., will be held at the Mileti Alumni
Center.
Reservations can be made by
contacting the development office at
372-2424. Tickets are $4.50.

p.m. in the Joe E. Brown Theatre in
University Hall.
The programs are in German with an
English synopsis provided. Tdets are
$1.50 at the door.
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From the front

In other business, Dr. Allen White.
chair of Faculty Senate, was guest
speaker at the council meeting. He
stressed the need for the three University
constituency groups to "WOrk together.
especially in these times of budget
constraint· Council member Kathy
Eninger said she agreed but better
communication is needed between the
three groups so misunderstandings do
not arise.
White said the chairs of CSC. the
senate and Administrative Staff Council
have begun meeting and he hopes this
continues next year.
In disa ISSing collectiv8 bargaining
efforts being made on behaH of the
faculty this year, White said if the faculty
unionizes, the senate woUld not be
eliminated • -We will still need someone
to advise the administration and collective bargaining unit on faculty sentiment.·
he said.
A collective bargaining unit is needed
on campus for more than just negotiating
salaries. he added. "There's a notion of
sharad governance here but the governance can't be sharad when one party

From the front
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research on Hispanics and education.

Dr. Denise Trauth, associate dean
of the Graduate College and a professor of telecommunications, has been
named a 1993 Woman of Achievement
by Women in Communications, Inc.
Trauth will be honored along with
other award recipients Raquel Bravo
Snyder of Toledo Public Schools and a
Toledo city councilwoman; Beverty
Nathan, executive director of David's
House and the NOVA AIDS/HIV
program, and Salty Perz, entrepreneur
and 52nd District representative. USA
Today columnist Barbara Reynolds will
present the awards at WICl's annual
MATRIX event Thursday (April 29) at
the Ra<fisson Hotel in Toledo.
Honorees are nominated by
members of WICI based on recognition
the nominee has received in her field,
her proven communication leadership
and involvement and being a role
model and mentor to other women.
Nominees also must be residents of
northwest Ohio.
Kelly Fritz Garrow, chair of WICl's
Progress of Women Committee, said
the award's selection committee was
particularly impressed with Trauth's
professional advancement at BGSU
and her role as an adviser to the
University's student chapter of WICI for
1O years. Trauth also was noted for her
grants and research activity.

Senate, said. "It is an integral part of our
campus.·
Muego said it is most likely the
meeting wiU be held at the college
sometime in the fall and would be tied
into a celebration of the campus's 25th
anniversary.
The senate heard a report from Dr.
Phillip O'Connor, professor emeritus of
creative writing and Distinguished
Research Professor, on the tennination
and modification of academic programs.
O'Connor said the budget crisis is
forcing administrators to make cuts to
save money. However, faculty should be
concerned about how cutbacks are being
made. "Faculty Senate ought to piotect
those programs in jeporady," he said.

HONORARIES

The first Miguel Ornelas Human Relations Lecture Series speaker to be Raquel Bravo Snyder
Raquel Bravo Snyder, a member of
the Toledo City Council, will be the first
speaker of the Miguel Ornelas Human
Relations Lecture Series at 8 pm.
Thursday (Apnl 29) in the McFall Center

Denise Trauth named a '1993 Woman of
Achievement' by Women in Communications

the president, vice president'executive
dean, vice president for student services
and executive vice president.
He received his bachelor's degree
from Ohio Northern University ar.d his
master's degree from the University of
Toledo.
Brown also has been active in
professional organizations. He is a
member of the Governor's Ohio Science
and Technology Council. He also serves
on the Governor's Ohio Center of
Science and Industry Task Force, the
executive committee of the Ohio Board of
Regents Enterprise Ohio and the Ohio
Department of Education's Committee of
Practitioners.

In 1990 he was named Outstanding
Adminisbator of the Year by the Ohio
Association for Adult and Continuing
Education.
.
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doesn't have any clout - and we don't
have any clout Even our own charter
says we are only advisory; White said.
An issue of common concern among
the constituency groups is the estabflshment of~ day care and White
said although the senate supports the
idea, it has been determined to be too
expensive. "It all bolls down to finances.
The powers-that-be have dictated that
the cost is prohilitive; he said.
Also at the meeting, council members
disa ISSed a reoccuring problem some
members are having as they spend time
on council buSiness. Some representatives have reported that their supervisors
are giving them a hard time about
attending meetings or wor1dng on CSC
projects. 'This is an old problem that
needs a new solution; said Eninger.
"Supervisors need to know when a
council member is doing CSC business.
it's University business and is permitted."
Stock said she will ask that a letter
from the president be sent to supervisors
informing them staff members are
permitted to use work time to conduct
csc business.

'
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'
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Faculty Senate discusses new
summer school incentive program

Looking back on 1992-93, leaders see progress made, concerns addressed
As the chairs of Administrative Staff Council, Classified Staff Council and Faculty Senate are about to complete their
terms in office, they reflect on what their constituency groups were able to accomplish this academic year.
When asked which issue was the toughest faced by
Classified Staff Council during her year as chair, Chris
Stock quickly replied, "The layoffs. Watching the
family atmosphere that we have being torn apart-that was very difficult. But sometimes you just can't
predict what is going to happen.·
Just two years ago, Stock herseH probably would
not have predicted that she would serve as chair-elect
during her first year on council. She also became the
first part-time University employee to serve as chair of

csc.

"It was a jump-in,

feet-first situation;
explained Stock.
"Personalty, it hasn't

been a problem, but
not being at the
University for the
entire day can be .
difficult. But council
did a great job of
supporting me and I
have to give credit to
the office that I work
in (operations} they've been tremendous."
As Stock prepares
to leave her position
Chris Stock
at the encl of the
academic year, CSC
Classified Staff
members debate the
Council
possible equaflzation
of health care benefits
and premium rates between the three constituency
groups. Reactions among classified staff remain
mixed.
"I don't have a good indication yet for what the
majority of the people feel; Stock said. "It's probably
the hottest topic and the most sensitive issue right now
and I think it is going to depend upon the final recommendations that President Olscamp presents to the
Board of Trustees. I'm hoping that they wm be
sensitive to the feelings of the classified employees.·
According to Stock. a highlight of this year was the
payout of the phase two wage adjustment from the
1989 wage survey. In addition, being invited to give
classified staff salary proposals in person to the
Faculty Senate Budget Committee was a boost to

csc.

·1ve learned a lot along the way as chair; Stock
said. ·1 feel real good about the experience. meeting
the trustees, diso issing issues with the president
"Al counal, we've learned to be as aggressive as
possible. We've learned that by sitting back you can
be blind-sided. AR the diffiaJlt issues have taught us
the lesson to stay strong, stay active, keep our eyes
open and maybe question the administration a little
more than we did.·
Stock said that CSC's strengths are largely due to
council members who have offered their time and
talents as needed She added that talented individuals
.can be found aD aaoss the campus.
·rd like to see employees in general stop thinkqlg in
terms of classifications; Stock said. i·d like to see the
campus community view itself as similar in its interests
and to continue to make BGSU a great place to learn.
We're here to provide a service to the students." Marie Hunter

"One of the overriding concerns that Faculty Senate
has had this year is faculty salaries," Dr. Allen White,
chair of Faculty Senate, said. White, who completes his
term as chair in May, added that interest in a union to
represent faculty on campus also is a hot topic.
"There is definitely a split in the thinking of the faculty.
Many of the faculty don't want any part of it (collective
bargaining} and many of them are all for it, so there is a
rift,· he explained.
White said he recently has seen data demonstrating
that universities having
an American Association of University
Professors (AAUP}
collective bargaining
unit have not lost
positions in the past
decade, but have
gained.
"We're one of the
few schools that has
lost positions; White
said. "The impetus
behind the BGSU
affiriation with the AAUP
is to restore the
professional scholarly
integrity that I think
we've losl We. the
Allen White
faculty, have no
Faculty Senate
bargaining power right

now.
"I think very often it is
a misperception that all the faculty want is more money.
I don't think that's necessarily true. Part of the impetus
behind collective bargaining is a more powerful voice in
the University's destiny. in other words, a more meaningful sense of sharad governance."
Prior to running for vice chair. White had been
elected to the Senate Executive Committee which he
served on for three years. He also was a member of the
University's Strategic Planning Committee before
becoming director of the former School of Speech
Communication for eight years.
.
Other issues presently confronting faculty include
rising health care costs. White said that although the
topic is not resolved, progress has been made.
·1 think we've finally come to grips with the employees' health insurance package. I suspect that employees
are going to have to pick up a bigger share of that. and
that is a concern,· White said. "We may not like the
recommendations that are going to be forthcoming, but
we've had to face it In that sense, it's a positive move.
Nobody wants to pay more money for his or her health
insurance, but you canl hide from it"
White points to mid-ysar raises and the recent
reaccreditation of the University by the North Central
Association as positive steps for BGSU. He is also
optimistic about the new University trustees, David
Bryan and Valerie Newell "I've found them to be
enthusiastic and exciting people and I think they are
going to make a very positive contribution to the
University.
i feel good about the year,· White said. ·1 think it has
been a positive year within the limitations of the system.
The system doesn't allow for great accomprlShments.
But within those limitations, I think we've donE! just about
as good as anyone could.· - Marie Hunter

Attempting to wrap up loose ends
before the close of the academic year,
Faculty Senate met in an on-call meeting
April 20 to discuss a variety of issues. It
has one more regularly scheduled
meeting May 4.
During open discussion, several
senators indicated there is confusion
among the faculty over implementation of
a summer school incentive program. A
recent letter to the editor of the Monitor
from Dr. Suzanne Crawford. dean of
continuing education, international and
summer programs, fonnally announced
the program which has been approved by
President Olscamp.
Crawford said summer salaries for
faculty will be returned to the formula of
1/30 of the 1992-93 academic year salary
(up to a maximum of 1/30 per ae<fit
hour). In ackfrtion, the ovel'all goal for this
year's summer school program will be to
return to the student cre<fit hour (SCH}
productivity of 1990, a growth of five
percent.
Dr. Eloise Clark, vice president for
academic affairs, told the senate the
program is an incentive to achieve more
summer school participation. Any profits
from the program will go to the general
education fund.
According to Dr. Allen White, chair of
the senate, the way the incentive worf<s is
if a department wants to keep its summer
school budget intact, it has to generate
five percent more student cre<fit hours
than the average of the last three
summers.
Many senators questioned how the
program could be practically implemented.
In other business, senators approved
a resolution calling for the senate and its
exec:lJtive cornmitteeeach to hold one of
their regular meetings at Firelands
College in Huron next academic year.
Dr. Benjamin Muego, vice chair of the
senate, said attending a meeting on the
college's campus would be a good
. symbolic gesture of Faculty Senate's
interest in Rrelands. He added that the
senate is the only constituency group
· which does not have an annual meeting
in Huron.
•tt is important that we include
Rrelands as part of our family of colleges; Dr. Allen White, chair of Faculty

According to Administrative Staff Council Chair Ann

Bowers, a top priority for the group on its 10th anniversary is ranking BGSU administrative staff salaries fourth
highest among 11 comparable state universities.

Bowers, who Completes her term as chair at ASC's
June meeting, said administrative staff positions are
quite diverse and therefore, difficult to classify and
compare when analyzing salaries between universities.
"We have to find ways to see how our salaries are
comparing with other universities on a broader basis;
Bowers said. "Next year
that is going to be a
major emphasis: to start
tracking more positions
and assist these people
in making a case for
market adjustments.
"We find ourselves
defining who we (administrative staff) are
because sometimes
we're lumped together as
administrators. Actually,.
we include resident hall
directors, research
assistants in the labs,
managers in food
operations and residential
services, athletic coaches Ann Bowers
and grant-funded staff.
Administrative
We are very diverse and
that is something that we
Staff Council
need to dearly define.·
During her term as
chair. University budget cuts have caused the layoff of
three administrative staff members. Two other full-time
positions were reduced to part-time. Bowers said that
because administrative staff are salaried and not paid
per hour, long days and heavy wor1doads have become
increasingly common.
"Until the dust settles and there is reorganization in
some areas, it is extremely difficult for some administrative staff. They're putting in a lot of hours every week
with no real light at the encl of the tunnel right now;
Bowers said. "This has been on-going and that takes its
toll."
Despite difficulties faced by University employees
during the past year. Bowers said administrative staff
have taken positive steps toward the Mure. ASC held
a~ planning session with John Moore,
executive cfirector of personnel, that analyzed the
group's goals and the issues confronting them. One
result of the sessions was the formation of two ad hoc
committees, one promoting ASC's internal affairs, the
other handling external affairs.
The internal committee is analyzing the development
of an orientation program for new counal members.
The external group recently sponsored Easter basket
donations to needy children in the Bowling Green area
Before becoming chair of ASC, Bowers had served
two three-year terms on ASC. After chairing a couple
com11dttees. she was asked if she would be interested
in running for chair-elect. •tt felt like the right thing to
do; Bowers said.
"I've been highly impressed with aD of the administrative staff I've WOl'ked with on COUOC1l and committees.
It's just a wonderful group of people to represent That
aspect of serving has been truly rewarding." - Marie

Gallery.

Snyder, who currently is on political
leave from her position as special needs
coordinator in the Toledo PlJJfic Schools,
wiD speak on 'Hispanics as the Invisible
Minority: lmplicatior.s for Education."
Snyder is conducting her doctoral

The lecture series is named in honor
of Dr. Miguel Ornelas who was the
director of affinnative action and an
assistant professor of ethnic studies at
the University when he died in 1989.

Prior to his appointment, he served as
the executive cfirector of the Ohio
tfispanic Institute of Opportunity.
The series is being sponsored by the
Human Relations Commission.

He said the University's creative
writing program, which he called •one of
the country's best,· is on the verge of
being eliminated. He said retirements
have hurt the program and rather than
restaffing it. University administrators are
considering eliminating it
Clark said before any major degree
program can be eliminated it must go
through the College Curriculum Committee and the Undergraduate or Graduate
Curriculum Committee and then to the
Committee for Academic Affairs for
informational purposes.
O'Connor proposed an ad hoc
committee be appointed by the senate to
represent programs going through this
process.
Also at the meeting, the senate
approved an honorary degree for Gerald
Pratley. a Ganacfian film critic, teacher
and scholar who founded the Ontario
Rim Institute.

Trauth joined the Bowling Green
faculty in the former radiotelevision-film
program in 1 gn after teaching three
years at the University of Tulsa She is
a graduate of the College of Mount St
Joseph and earned her master's
degree in joumalism from Ohio State

COSl/Toledo president
to speak at breakfast

Black Educators' Association established
the Crystal ElliS Scholarship Fund for
Mure educators. In addition, he has been
the recipient of the Special Recognition
Award by save Our Children Inc.

i.

Bowring Green also has recognized
him by naming him Alumnus of the Year
in the College of Education and Allied
Professions and inducting him into the
.A!hletic HaD of Fame.
Brown has been an Owens Tech
executive since 1966 when he was
responsible for counseling. registration
and admissions as part of a joint venture
between Penta C".ounty Vocational High
School and Penta Technical Institute,
now OWens Technical CoRege. He
previously held the posts of dean of
Owens' Lima campus branch, dean of the
main campus. administrative assistant to
"'
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University. She received her doctorate
in mass communication from the
University of Iowa
She has been active on University
committees, such as Faculty Senate
and its Committee on Academic Affairs,
the President's Panel, the Committee to
Assess Effectiveness of BGSU Budgeting/Planning Process. the University
Image Task Force and the Steering
Committee on Status of Women and
Minorities. During the past two years
she coordinated the University's North
Central Association reaccre<frtation
process.

Trauth has been the recipient of
numerous grants which have enabled
her to publish research in the areas of
mass communication law, mass me<fia
and society and educational broadcasting. In 1987 she served as a National
Association of Broadcasters faculty
intern in Washington, D.C., where she
worked in the research and planning
department studying current practices
in radio sales.
She has been named Outstanding
Teacher in the College of Arts and
Sciences competition for the Department of Telecommunications and in
1978 received a WICl award for
"significant contribution to improving the
status of women at Bowling Green.·
She also was named one of the
Outstanding Young Women in America
in 1979.
Trauth is a founding co-chair of the
Communication Law and Policy Interest
Group of the International Communication Association. She also is a member
of the editorial board of the Journal of
Broadcasting & Electronic Media .

German Drama Workshop to give performance
The German Drama Workshop will
present Max Frisch's "Biedermann und
die Branclstifter" Wednesday (April 28)
and Friday (April 30). On both days the
performances will be held at noon and 7

William Booth. the new president and
CEO of COSl/Toledo will be the speaker
at the Friday (April 30) Breakfast in BG.
. The breakfast. which begins at 7:30
am., will be held at the Mileti Alumni
Center.
Reservations can be made by
contacting the development office at
372-2424. Tickets are $4.50.

p.m. in the Joe E. Brown Theatre in
University Hall.
The programs are in German with an
English synopsis provided. Tdets are
$1.50 at the door.
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In other business, Dr. Allen White.
chair of Faculty Senate, was guest
speaker at the council meeting. He
stressed the need for the three University
constituency groups to "WOrk together.
especially in these times of budget
constraint· Council member Kathy
Eninger said she agreed but better
communication is needed between the
three groups so misunderstandings do
not arise.
White said the chairs of CSC. the
senate and Administrative Staff Council
have begun meeting and he hopes this
continues next year.
In disa ISSing collectiv8 bargaining
efforts being made on behaH of the
faculty this year, White said if the faculty
unionizes, the senate woUld not be
eliminated • -We will still need someone
to advise the administration and collective bargaining unit on faculty sentiment.·
he said.
A collective bargaining unit is needed
on campus for more than just negotiating
salaries. he added. "There's a notion of
sharad governance here but the governance can't be sharad when one party

From the front
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research on Hispanics and education.

Dr. Denise Trauth, associate dean
of the Graduate College and a professor of telecommunications, has been
named a 1993 Woman of Achievement
by Women in Communications, Inc.
Trauth will be honored along with
other award recipients Raquel Bravo
Snyder of Toledo Public Schools and a
Toledo city councilwoman; Beverty
Nathan, executive director of David's
House and the NOVA AIDS/HIV
program, and Salty Perz, entrepreneur
and 52nd District representative. USA
Today columnist Barbara Reynolds will
present the awards at WICl's annual
MATRIX event Thursday (April 29) at
the Ra<fisson Hotel in Toledo.
Honorees are nominated by
members of WICI based on recognition
the nominee has received in her field,
her proven communication leadership
and involvement and being a role
model and mentor to other women.
Nominees also must be residents of
northwest Ohio.
Kelly Fritz Garrow, chair of WICl's
Progress of Women Committee, said
the award's selection committee was
particularly impressed with Trauth's
professional advancement at BGSU
and her role as an adviser to the
University's student chapter of WICI for
1O years. Trauth also was noted for her
grants and research activity.

Senate, said. "It is an integral part of our
campus.·
Muego said it is most likely the
meeting wiU be held at the college
sometime in the fall and would be tied
into a celebration of the campus's 25th
anniversary.
The senate heard a report from Dr.
Phillip O'Connor, professor emeritus of
creative writing and Distinguished
Research Professor, on the tennination
and modification of academic programs.
O'Connor said the budget crisis is
forcing administrators to make cuts to
save money. However, faculty should be
concerned about how cutbacks are being
made. "Faculty Senate ought to piotect
those programs in jeporady," he said.

HONORARIES

The first Miguel Ornelas Human Relations Lecture Series speaker to be Raquel Bravo Snyder
Raquel Bravo Snyder, a member of
the Toledo City Council, will be the first
speaker of the Miguel Ornelas Human
Relations Lecture Series at 8 pm.
Thursday (Apnl 29) in the McFall Center

Denise Trauth named a '1993 Woman of
Achievement' by Women in Communications

the president, vice president'executive
dean, vice president for student services
and executive vice president.
He received his bachelor's degree
from Ohio Northern University ar.d his
master's degree from the University of
Toledo.
Brown also has been active in
professional organizations. He is a
member of the Governor's Ohio Science
and Technology Council. He also serves
on the Governor's Ohio Center of
Science and Industry Task Force, the
executive committee of the Ohio Board of
Regents Enterprise Ohio and the Ohio
Department of Education's Committee of
Practitioners.

In 1990 he was named Outstanding
Adminisbator of the Year by the Ohio
Association for Adult and Continuing
Education.
.
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doesn't have any clout - and we don't
have any clout Even our own charter
says we are only advisory; White said.
An issue of common concern among
the constituency groups is the estabflshment of~ day care and White
said although the senate supports the
idea, it has been determined to be too
expensive. "It all bolls down to finances.
The powers-that-be have dictated that
the cost is prohilitive; he said.
Also at the meeting, council members
disa ISSed a reoccuring problem some
members are having as they spend time
on council buSiness. Some representatives have reported that their supervisors
are giving them a hard time about
attending meetings or wor1dng on CSC
projects. 'This is an old problem that
needs a new solution; said Eninger.
"Supervisors need to know when a
council member is doing CSC business.
it's University business and is permitted."
Stock said she will ask that a letter
from the president be sent to supervisors
informing them staff members are
permitted to use work time to conduct
csc business.
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NOTE OF APPRECIATION
I wish to thank all the many people who helped with the recently completed
United Way campaign. The time and effort by the committee members, the area
coordinators and building volunteers helped make my job of reorganizing the
University campaign a pleasant task. The new time frame, organization structure
and cfastribution system proved to be a much more effecient approach to the
project.
The results of the campaign were gratifying. Donations were ge~rous and

reflect the concern we have for our community. The general economic condition
and the University budget situation made this campaign particularly difficult. Your
kind giving will help our local United Way agencies provide the services needed in
our community during this year.
Together we ~e made a difference! Thank you!
Chris Sexton
Chair, 1993 BGSU United Way Campaign Committee

· PERS and social security reps to be on campus

Steam to be turned off
The University central steam
plant will be inoperative May 10-14.
Most University facilities will be
-without hot water while repairs are
being made.

Friday, April 30

Monday, April 26

Editor, the Monitor.

Representatives from the Public
Employees Retirement System {PERS)
will be on campus Tuesday {Apnl 27) to
present orientation sessions for all
employees under the system. In addition,
a representative from the Social Security
Office will be on hand to provide information on items of interest that impact on
PERS retirement plans and will respond
to questions.
To accommodate as many employees
as possible, three presentations have
been scheduled throughout the day in the
Town Room of the University Union. The
first session will be at 1O am. followed by
a repeat session at noon and 3 p.m.
In addition to the orientation sessions,
a PERS representative will be on campus
all day Tuesday and Wednesday {April
27 and 28) for personal interviews with

DATEBCXlK

individuals who wish to reivew their
retirement benefits. These personal
interviews will be held in the personnel
office of the College Park Office Building.
Persons planning to attend one of the
orientation sessions need to submit their
name and the session they plan to attend
to the personnel office. For the personal
interview, the office needs the
participant's name and social security
number. To make these arrangements,
contact Laura Gazarek at 372-8421 by
April 21.

ODK to hold its
initiation April 30
Omicron Delta Kappa leadership
honor society will hold its annual spring
initiation Friday {April 30).
Faculty. staff, student members and
alumni are invited to a 7 am. breakfast in
the Alumni Room of the University Union.
The initiation ceremonies will take place
at 4 p.m. in Prout Chapel and will be
followed by a reception from 5-6 p.m. in
the Alumni Room.
Members are encouraged to wear
their ribbons to all the events.

FACULTY/STAFF POSITIONS
The following faaJlty positions are available:
AppDed Human Ecology: Instructor/assistant professor, interior design. Also, instructor/
assistant professor (haH-time, continuing). For both positions, contact Elsa McMuBen (2-7813).
Deadines: May 1 or until filed.
Biological Scieuc:es: lnstrudor, marine biologist (terminallfuD-time). Contact Ron Woodruff
(2-2332). Deadline: May 3.
English: Instructor (~). Also, instructor/assistant professor (temporary). For both
positions, contact Richard Gebhardt (2-2576). Deadline: April 28 or until filled.
Geography: Instructor (ful-time, temporary, one-year, joint appointment with environmental
progiam). Contact AJvar cartson (2-2925). Deadline: April 30 or until filed.
llauagement Instructor (temporary). Contacl James McFilen (2-2946). Oeacline: '9tay 3.
Psychology: Assistant professor, indusmaL'organizational psychology (anticipated, probationary). Contact UO Faculty Search Committee (2-2301). Deadline: May 7.
School of Art: Assistant professor, co.-nputer art. painting, drawing and 2-0 foundations
(temporary). Contact Ron Coleman (2-2786). Deadline: May 7.
Sociology: Instructor or assistant professor (one year, t~). Also assistant professor
(probationary). For both positiollS, contact Meredith Pugh 2-2296). Deadlines: April 26.
Telecam111unlcations: Assistant professorfinstructor (temporary, ful-time). Deadline: May 7.
Also, instrudor (temporaly). Deadline: May 15 or until filed. For both positions, contact Bruce
Klopfenstein (2-2138).
The following administrative staff positiol is are avaiable:

English: Assistant director of general studies writing (anticipated, temporary). Contact Richard
Gebhardl (2-2576). Deacline: April 28 or until filed.
Finlllltds College: Coorciliator, career services (half grant funded, temporary, ful-time). Also,
director of admissions and martceting, enrollment services. For both positiollS, contact the Office of
the Dean, Firelands College, 901 Rye Beach Rd., tuon, OH 44839. Deaclines: May 28.

Lecture. •A Just Minimum of Health Care;
by Kenneth Cust. 10 am.-2 p.m.• 301 Shatzel.
Open Auditions, for the Bowfing Green
Summer Musical Theatre Production of "The
Sound of Music,• 6-10 p.m., Kobacker HaH,
Moole Musical Arts Center. can 372-8623 for
details.

.

Open Audition, for the BGSU Theatre
production next fall of "The Death and Life of
Sherlock Holmes; 7 p.m., 400 University Hall.
Call 372-2222 for details.

. German Drema Workshop, '"Biedermann
und die Brandstifter- by Max Frisch, noon and
7 p.m., Joe E. Brown Theatre. University Han,
$1.50 at the door.
Breakfast In BG, featuring the new
President and CEO of COSl/Toledo William
BoQth, 7:30-8:45 am., Mileti Alumni Center.

Tickets are $4.50. For reservations call
372-2424.

Lecture. "'Rationality and Sett-Deception ••
by Jean-Pierre Dupuy, 3 p.m., 301 Shatzef.

lntematlonel Rim Series, "The Second
Awakening of Christa KaJges; (Germany
1977), 8 p.m., Gish Film Theater. Subtittes.

Free.

Tuesday, April 27
Open Auditions, for the Bowling Green
Summer Musical Theatre Production of "The
Sound of Music,· 6-10 p.m.• Kobacker Hall,
372-8623 for
Moore Musical Arts Center.

can

details.
Open Audition, for the BGSU Theatre
production next fall of "The Death and Life of
Sherlock Holmes,· 7 p.m., 400 University Hall.
Call-372-2222 for details.

Wednesday, April 28
German Drama Workshop, ·Biedermann
und die Brandsiffter" by Max Frisch, noon and
7 p.m., Joe E. Brown Theatre, University Hall,

$1.50 at the door.

Thursday, April 29
Seminar, "Sexual VIOience In Our
Communities: Strategies For Intervention,·
9:15 am.-4:45 p.m., Holiday Inn French
Quarter, Perrysburg, Ohio. To register call
372-6040.
Lecture, ·chaperone Activity and the Heat
Shock Response; by Dr. Milton Schlesinger of
the Department of Molecular Miaobiology,
Washington University, 3:30 p.m., 515 Life
Sciences Building.
Lecture, -securing the Future of Higher

Education in Ohio,• by Dr. Baine Hairston,
3:45 p.rn., Kobacker Hall, Moore Musical Arts

Center.
Sigma XI Graduate Research Competition, 6 p.m., Community Suite, University
Union.
lllguel Ornelas Human Relations
Lecture Serles, "Hispanics as the lnvisi>le
M"mority: Implications for Education,· by Ms.
Raquel Bravo Snyder, 8 p.rn., McFall Center
GaBery.
Sigma XI Lecture, "How a CeB Copes With
Stress,. by Dr. Millon Schlesinger of the
Department of MoleaJlar Miaobiology,
Washington University. 8 p.m., Ohio Suite,
University Union. Free.
WBGU-TV Program. "The University
Forum· goes inside BGSlrs reading and math
diniCs, 8:30 and 11 p.m.. Channel 27.
. Lenhart Classic Amertcan Rim Series,
"The Barkleys of Broadway; (1949), 9 p.rn..

Gish Film Theater. Free.

Stop smoking session
needs participants
Personnel services will offer a stop
smoking program to University empfoyees if enough people are interested in
attencfmg. The program "Fresh Start" is a
no-nonsense way to quit smoking and is
made available through the American
Cancer Society_ It is conducted in four
one-hour evening sessions.

Personnel services will spOl ISOr the
free program if at least 15 participants
attend. For more information contact
Laura at 372-8421.

Su"'day, May 2
Concert. "Heavenly Music,· by pianist

Frances Burnett. 4 p.m.• Planetarium.
Donations wiU be accepted at the door.

Alumni office offering
Thanksgi'(ing cruise
Typical northwest Ohio weather in
November is gray and cold. So how
would you like to be enjoying a sunny
Caribbean cruise during the Thanksgivin~
holiday instead?
The BGSU Alumni Association is
offering a Thanksgiving week Caribbean
cruise Nov. 20-27. Departure takes place
from Miami aboard Royal Canbbean's
Sovereign of the Seas with stops in San
Juan, Puerto Rico, St Thomas, Virgin
Islands and CocoCay.
Cost is $1,205 per person for an •A"
Deck, inside stateroom with two lower
beds or $1,305 per person for a ·e· Deck
outside stateroom with two lower beds.
Both prices include round trip airfare to
Miami and return from many U.S. cities. J
deposit of $225, of which $25 per person
in non-refundable, will reserve a cabin.
A private reception for all BGSU
passengers is planned, as well as
opportunities to snorkle, sunbathe on
beaches, shop, golf and tour the Bacardi
Rum Distillery and San Juan City.
Sovereign of the Seas offers nightly
entertainment, pools, spas, jogging
tracks, exercise programs and eight
meals a day.
For a reservation form or more
information, contact the alumni office at
372-2701.
.

Planning ~o retire?
Faculty members who plan to retire on
the Early Retirement Incentive Plan at thE
end of the faD semester of 1993 0r during
the spring or summer of 1994 must make
appflcation by June 30, 1993, in order to
be assured of consideration.
To obtain forms or for additional
information on the ERIP program or the
Supplemental Retirement Program,
contact Norma Stickler, academic affairs,
at 372-2915.

Directory is available
A directory fasting the international
activities of University faculty and staff is
now available.
The booklet indicates any faculty or
staff who have conducted research,
teaching or had contracts abroad It
be helpful to other University employees
who are planning to go abroad. ·

can

Persons interested in obtaining a copy
of the direclDry can contact the Center for
lntemationaf Programs at 372-2247.

